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Why global teams need foreign voluntary workers compensation insurance

Description

In todaya??s interconnected world, businesses are no longer confined by borders.
Multinational companies, mid-sized organizations, and even start-ups are actively expanding
their workforce across global markets.

The rise of remote work, international assignments, and cross-border collaborations has
accelerated the need for new workplace safety and insurance considerations. Among these,
Foreign Voluntary Workersa?? Compensation Insurance (FVWC) has emerged as a critical
tool to safeguard employees who work outside their home country.

While most organizations are familiar with domestic workersa?? compensation, many
overlook the unique risks faced by employees working internationally.

This article explores why global teams need FVWC insurance. Wea??ll highlight its benefits,
legal implications, and role in supporting a safe and sustainable international workforce.

The Nature of Global Workforce Risks

When an employee is on an international assignment, they face risks that are far greater than
those they encounter at home. Cultural differences, varying healthcare standards, and
geopolitical instability can turn a minor incident into a major crisis. Without specialized
coverage, like FVWC, your domestic workersa?? compensation policy wona??t protect them,
creating a significant liability gap for your company.

This risk is not just theoretical. According to the CDC, motor vehicle crashes were the leading
cause of non-natural deaths among U.S. citizens in foreign countries between 2019 to 2021.

Moreover, many international destinations, particularly in developing countries, lack trauma
centers that meet U.S. standards. This makes access to emergency care for serious injuries
extremely difficult.
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Without proper insurance, a work-related injury abroad could leave an employee without
adequate medical care and create a legal nightmare for your company. Protecting your
global team is not just a best practice but a necessity.

What is FVWC?

Foreign voluntary workers compensation insurance is a specialized insurance policy
designed to protect employees working or traveling abroad. It extends benefits similar to
domestic workersa?? compensation, but for international assignments, covering occupational
injuries and illnesses. Unlike standard travel insurance, FVWC specifically addresses the
unique risks of a global workforce.

According to Reuters, in addition to medical and indemnity benefits, most FVWC policies
cover repatriation expenses, including emergency medical flights. They may also extend to
travel costs for the accompanying family. These policies can also cover endemic diseases
and, unless excluded, risks like war, terrorism, and kidnapping.

While optional, FVWC is crucial for companies with employees overseas. It ensures peace of
mind by covering medical care, wage replacement, and repatriation, protecting employers
from major liabilities while safeguarding their workforce.

Why Global Teams Cannot Ignore FVWC

As companies expand into the global arena, their workforce becomes increasingly diverse
and mobile. The importance of FVYWC insurance becomes evident through several factors:

1. Legal and Regulatory Uncertainty

Workersa?? protection laws vary widely across countries, with some offering strong systems
and others providing little to no safety net. For global employers, this creates uncertainty and
potential exposure to lawsuits, whether in the host country or back home.

Without proper coverage, companies risk financial and legal consequences if employees are
injured abroad. FVWC helps bridge these gaps, ensuring compliance and providing
consistent protection for employees regardless of where they are assigned.

2. Employee Retention and Morale

International assignments often demand personal sacrifice, making employer support vital.
Demonstrating commitment to employee health and safety abroad builds loyalty and trust.

PwC&a??s survey of 56,000 workers across 50 regions found that over half feel overwhelmed
by constant change, while 44% struggle to see its purpose. Combined with heavier
workloads, financial strain, and job insecurity, these pressures affect morale. Providing
robust protections like FVWC reassures employees, boosting confidence, productivity, and
long-term retention in global roles.

3. Crisis Management
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In todaya??s unpredictable world, global teams face diverse risks from disease outbreaks to
political instability. FVWC is an essential tool for crisis management. It provides critical
support by covering the high costs of emergency medical evacuations and repatriation.

This ensures that in a crisis, a company can quickly and effectively remove its employees
from harma??s way, fulfilling its duty of care.

4. Financial Protection for Employers

Without an FVWC policy, employers risk significant, unbudgeted expenses from medical
costs abroad, which can be much higher than at home. This specialized insurance shields
businesses from direct financial liability for international employee injuries and illnesses.

This coverage enables companies to uphold their responsibility toward employees while
protecting financial stability from unforeseen, high-cost medical events.

Common Misconceptions About FVWC

Businesses often misunderstand FVWC, which can create a false sense of security. One
widespread misconception is that FVWC is only necessary for long-term expatriates. In
reality, short business trips carry comparable risks. An accident or sudden iliness abroad can
leave employers facing significant liability.

Another mistake is assuming that domestic workersa?? compensation or general travel
insurance offers adequate protection. As Moody Insurance Worldwide warns, a??significant
gaps may exista?e in programs marketed as global coverage. These policies typically
overlook critical needs such as long-term rehabilitation, medical repatriation, or employer
liability across multiple jurisdictions.

This misplaced confidence is part of a broader issue. According to a Deloitte survey of over
56,000 workers, more than half of leaders expressed confidence in their risk management
capabilities. However, only 34% felt prepared for the next three years. This a??confidence
conundruma?e highlights how overreliance on incomplete coverage prevents organizations
from addressing crucial workforce risks.

FVWC is uniquely designed to close these gaps, ensuring comprehensive protection for
global employees.

Strategic Benefits of Investing in FVYWC

Beyond the obvious risk mitigation, foreign voluntary workersa?? compensation also
represents a strategic advantage for global organizations. Companies increasingly compete
for top talent, and offering comprehensive global protection serves as a valuable
differentiator. It signals that the organization not only values productivity but also prioritizes
safety and well-being.

In addition, FVWC can strengthen a companya??s corporate reputation. In an era where
corporate social responsibility and employee welfare are scrutinized closely, overlooking
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international employee protections could damage a companya??s global standing.
Conversely, demonstrating care for employees abroad reflects positively on brand image and
global partnerships.

FAQs
How does FVWC differ from regular workersa?? compensation?

Regular workersa?? compensation is typically limited to a specific U.S. state and often
excludes international coverage. FVWC is a specialized policy that extends protection for
work-related injuries and illnesses to employees traveling or working abroad. It includes
unique benefits like medical evacuation and repatriation, which are not covered by domestic
policies.

Is FVWC necessary for short-term business travel?

Yes, FVWC is necessary for short-term business travel. Domestic workersa?? compensation
policies often have territorial limits and dona??t provide coverage for international incidents,
leaving a dangerous gap. FVWC protects employees on brief trips by covering unique risks
like medical evacuations, repatriation, and endemic diseases, which are not included in a
standard policy.

Can FVWC help in cases of emergency evacuation or repatriation?

Yes, FVWC provides critical support for emergency evacuation and repatriation. It covers
costs like medical flights, transport to superior facilities, or returning employees to their home
country. This ensures timely care, reduces financial strain on employers, and safeguards
employee well-being during unexpected international crises or medical emergencies.

Foreign voluntary workersa?? compensation is a safeguard for employees and a strategic
asset for employers. By closing coverage gaps and addressing global risks, it ensures
compliance, resilience, and trust. The coverage empowers organizations to protect their
people while strengthening their global reputation and long-term success.
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